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CODE OF CONDUCT OF PFNONWOVENS GROUP

The purpose of this written code of conduct is to set forth the
principles of lawful and ethical conduct that the PFNonwovens
Group observes and promotes.

PFNonwovens Group means, collectively, PFNonwovens
Holding s.r.o. and to the companies under its common control
(“PFN”).

Employees of PFN means, collectively, the directors, managers,
representatives, employees and agents who have an
employment or a similar contractual relationship with a company
of PFN; and Employee means any one of them, individually
(“Employee”).

Compliance with Law, Human Rights Laws and
Regulations

PFN complies with the letter and spirit of all applicable laws of
their respective jurisdictions, especially human rights laws, rules
and regulations in the countries in which they operate, as well
as all applicable industry standards and the principles, in
particular those expressed in The Ten Principles of the UN
Global Compact.

Employment

PFN promotes and supports a workplace that is free from harsh
and inhumane treatment, such as sexual harassment, corporal
punishment, discrimination and other conduct or abuse. PFN
believes that all terms and conditions of employment should be
based on an individual’s qualification to perform the job function,
not on the basis of personal characteristics or beliefs.

PFN does not use child or forced or compulsory labor in any of
our global operations or facilities. PFN does not tolerate
unacceptable worker treatment, such as exploitation of children,
physical punishment or abuse, or involuntary servitude. PFN
maintains a zero-tolerance approach to human trafficking,
forced labour, bondage, modern slavery and child labour in any
form. PFN is committed to protecting the rights, safety and
development of young workers, apprentices and trainees, and
does not permit work that may compromise their health, safety
or education.

Physical, psychological, sexual or verbal harassment or any
illegal threats made by or against or between any Employees or
business partners are not tolerated.

PFN recognizes and respects the freedom of association and
right to collective bargaining of its Employees and Employees
are not anyhow denied or prevented from joining or forming
organization to represent them such as trade unions, collective
bargaining associations or other grouping. Workers'
representatives are not discriminated against and have access
to carry out their representative functions in the workplace.

PFN maintains a system enabling the reporting of any concerns
or illegal activities in the workplace without threat of reprisal,
intimidation or harassment. Employees are expected to report
situations that indicate a breach of laws, rules and regulations,

or other internal documents and standards. There is a grievance
mechanism implemented for reporting any concerns.

Equality, Diversity and Inclusion Practices and
No Discrimination

The PFN is committed to a culture of equality, diversity and
inclusion, which includes articulating proper behavior and
accountabilities, encouraging and reinforcing respect for each
other within our shared professional lives.

Employees are expected to act professionally, responsibly,
properly and efficiently and to treat other Employees, business
partners and others with dignity and respect.

PFN will not tolerate any discrimination against its Employees
in hiring practices or any other term or condition of work, on the
basis of race, color, age, national origin, gender, sexual
orientation, religion or disability or otherwise. PFN supports fair
remuneration and equal pay for equal work, based on objective
criteria such as skills, experience, responsibility and
performance.

Occupational Health and Safety

PFN endeavors to assure maximum safety and protection of
health at work for all its Employees. PFN has introduced and
complies with all applicable safety practices and procedures to
maintain a safe workplace within its global operations and
facilities.

Environment

PFN complies with applicable environmental laws, rules and
regulations, including having, maintaining, and operating in
compliance with, all permits, licenses, registrations and
restrictions and instructions where required within its global
operations and facilities.

PFN makes efforts to be environmentally responsible to
minimize any adverse impacts of operations on the
environment. PFN encourages its Employees to participate in
eco-friendly activities and initiatives.

Anti-fraudulent practices

PFN will act honestly and fairly and will not tolerate any
fraudulent activities and practices in any of our global operations
or facilities. Employees are required to avoid any action which
might be perceived as fraud, i.e. such actions by which the
Employee could intentionally obtain a material/financial benefit
for himself or another person by misleading someone, misusing
someone's mistake, or withholding relevant facts.
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Conflict of Interest and Performance of Other
Economic Activity

PFN requires its Employees to avoid any personal, financial or
other interest that may conflict, or appear to conflict, with their
duties and responsibilities towards PFN. Any actual or potential
conflict of interest must be promptly disclosed to PFN’s Legal
Department for review and, where appropriate, approval or
mitigation.

The ordinary administration of an Employee’s own assets,
including passive investments, is not subject to this requirement
unless it involves active participation in a business that
competes with, or is identical or similar to, PFN’s business
activities, or otherwise gives rise to a conflict of interest.

Anti-Corruption and Money Laundering

PFN has a zero-tolerance approach to bribery and corruption.

No Employee shall (a) offer or allow anything of value (included,
but not limited to money, property, favor, service, product,
payment, excessive gifts and entertainment etc.) to be given by
an Employee to any third party or individual on behalf of PFN in
order to gain an improper advantage; (b) offer or allow anything
of value to be given to the Employee in order to gain an improper
advantage; or (c) ask for or accept anything of value which the
Employee know or suspect is being offered in order to obtain an
improper advantage.

No Employee may take measures that violate applicable laws
and regulations on money laundering in any governing
jurisdiction.

Gifts and Entertainment

All sales and purchases made by PFN are made on the basis of
price, quality and service. PFN deals with its business partners
fairly, honestly and openly. PFN prohibits the solicitation,
offering or acceptance of any improper and/or excessive gifts or
gratuities, or any form of pay-off, facilitation fee, bribe or kick-
back as a condition of doing business with PFN or as an attempt
to gain favor.

Anti-Competitive Practices

PFN complies with all applicable competition and antitrust laws
and principles of fair competition. Employees shall not engage
or participate in any business dealings, discussions or enter into
any agreements that might be considered as unfair trade or anti-
competitive practices or as distorting, disturbing or hindering fair
competition.

Confidential Information

PFN requires its Employees to abide by confidential disclosure
agreements protect the proprietary and confidential information
of PFN and that of its business partners. Employees have been
instructed that all confidential and proprietary information that
they have learned in connection with the performance of their
job and professional responsibilities constitutes the confidential

information of PFN that the Employees are obliged to hold in
strictest confidence

Media Relations

PFN requires its Employees not to disclose to the media, press,
public communication channels, or similar third parties any
information concerning PFN, especially its employees,
products, business partners, customers, suppliers, financial
results, business activities, operations, investments, or any
other matters related to the company’s operations, unless duly
authorized. Authorization may be granted only with the prior
approval of the CEO and only for a specific case or defined
scope of communication.

Personal Data Protection

PFN introduced its Data Protection Policy and follows privacy
principles and all relevant data protection legislation and privacy
laws of the country in which PFN operates.

Open-door Policy

PFN openly supports its Employees to raise their questions,
complaints, suggestions, and challenges. The objective is to
encourage open communication, feedback, and discussion
about any concerns Employees may have. PFN workplace
standards allow Employees to communicate job-related issues
with senior executives and/or immediate supervisors and/or
other internal communication channels, depending on the
circumstances.

Whistleblowing Channel

PFN companies have established an internal whistleblower
reporting channel. Employees may report potential violations
such as any illegal, unlawful, dishonest, unethical, or otherwise
improper activity or concern through the Whistleblowing
Channel - PFN tool available at  the link
https://www.nntb.cz/c/tiwc02im, both in writing and verbally
via voice message. Reports made in good faith through
available reporting channels are handled confidentially and
without retaliation.



https://www.nntb.cz/c/tjwc02im
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ETICKY KODEX SKUPINY PFNONWOVENS

Ugelem tohoto pisemného etického kodexu je stanovit zasady
zakonného a etického chovani, které skupina PFNonwovens
dodrzuje a prosazuje.

Skupinou PFNonwovens se rozumi souhrnné spole¢nost
PFNonwovens Holding s.r.o. a spole¢nosti pod jejim spoleénym
fizenim (,PFN®).

Zameéstnanci PFN je hromadné oznacené pro feditele,
manazery, zastupce, zameéstnance a zprostredkovatele, ktefi
maji pracovnépravni nebo obdobny smluvni vztah s PFN; a
Zameéstnanec znamena kterykoli z téchto osob jednotlivé
(,Zaméstnanec").

Dodrzovani zakont, pravnich predpist v oblasti
lidskych prav a nafizeni

PFN dodrzuje literu i ducha vSech platnych zakonu pfislusnych
jurisdikci, zejména zakon(, pravidel a predpisi v oblasti
lidskych prav v zemich, ve kterych pusobi, jakoz i vSech
platnych primyslovych standard(i a zasad, zejména téch, které
jsou vyjadreny v Deseti zasadach UN Global Compact.

Pracovni pomér

PFN propaguje a podporuje pracovni prostfedi, na kterém
nedochazi k tvrdému a nelidského zachazeni, jako je sexualni
obtéZovani, télesné tresty, diskriminace a jiné formy
nevhodného chovani ¢i zneuzivani. PFN véfi, ze vSechny
podminky pracovniho poméru maji byt zaloZzeny na schopnosti
dané osoby vykonavat danou praci, nikoli na osobnich
vlastnostech nebo nazorech.

PFN nevyuziva détskou, nucenou ani povinnou praci v zadném
ze svych globalnich zavodd. PFN netoleruje nepfijatelné
zachazeni se zaméstnanci, jako je vyuzivani détské prace,
fyzické tresty, obtéZzovani, nevolnictvi nebo otroctvi. PFN
uplatriuje politiku nulové tolerance vic&i obchodovani s lidmi,
nucené praci, otroctvi, modernimu otroctvi a détské praci v
jakékoli formé. PFN se zavazuje chranit prava, bezpecnost a
rozvoj mladych pracovnik(l a stazistli a nepovoluje praci, ktera
by mohla ohrozit jejich zdravi, bezpe€nost nebo vzdélani.

Fyzické, psychické, sexualni nebo slovni obtézovani &i jakékoli
nezakonné vyhriizky ze strany zaméstnancl, obchodnich
partnerdl nebo mezi nimi nejsou tolerovany.

PFN uznava a respektuje svobodu sdruzovani a pravo na
kolektivni vyjednavani svych zaméstnancl a zaméstnancim
neni zadnym zpusobem odepfeno ani branéno ve vstupu do
organizaci, které je zastupuji, jako jsou odborové organizace,
sdruzeni pro kolektivni vyjednavani nebo jiné skupiny, ani v
jejich zakladani. Zastupci zaméstnancl nejsou diskriminovani a
maji moznost vykonavat své zastupujici funkce na pracovisti.

PFN udrzuje systém umoznujici hlaseni jakychkoli obav nebo
protipravnich ¢&innosti na pracovisti bez hrozby odvetnych
opatreni, zastraSovani nebo obtéZzovani. Od zaméstnancl se
oCekava, ze budou hlasit situace, které naznacuji poruseni
zakonu, pravidel a pfedpist nebo jinych internich dokumentl a

standardl. Pro hlaSeni jakychkoli obav je zaveden

mechanismus pro podavani stiznosti.

Postupy v oblasti rovnosti, rozmanitosti a

inkluze a zakaz diskriminace

PFN vyznava kulturu rovnosti, rozmanitosti a inkluze, ktera
zahrnuje vymezeni spravného chovani a odpovédnosti,
podporu a posilovani vzajemného respektu v ramci spoleéného
pracovniho zZivota.

Od zaméstnancu se oCekava, ze budou jednat profesionalné,
odpovédné, korektné a efektivné a Ze budou s ostatnimi
zameéstnanci, obchodnimi partnery a dalSimi osobami zachazet
dastojné a s respektem.

PFN nebude tolerovat Zadnou diskriminaci svych zaméstnancl
pfi pfijimani do zaméstnani ani v jakychkoli jinych pracovnich
podminkach na zakladé rasy, barvy pleti, véku, narodniho
plvodu, pohlavi, sexualni orientace, nabozenského vyznani,
zdravotniho postiZzeni & z jakychkoli jinych duvoda. PFN se
zavazuje zajistit spravedlivé odménovani a stejnou mzdu za
stejnou praci na zakladé objektivnich faktor(i, jako jsou
dovednosti, zkuSenosti a vykonnost.

Bezpecnost a ochrana zdravi pfi praci

PFN usiluje o zajisténi maximalni bezpe&nosti a ochrany zdravi
pfi praci pro vSechny své zaméstnance. PFN zavedla a
dodrzuje v§echny platné bezpecnostni postupy s cilem udrzovat
bezpecné pracovni prostiedi ve vSech svych globalnich
zavodech.

Zivotni prostredi

PFN dodrzuje platné zakony, pravidla a predpisy v oblasti
ochrany Zivotniho prostfedi, v€etné zavedeni, udrzovani a
dodrzovani vSech povoleni, licenci, registraci a omezeni, jsou-
li v ramci svych globalnich provozl a zafizeni vyzadovany.

PFN se snazi chovat ekologicky odpovédné, aby
minimalizovala jakékoli nepfiznivé dopady svych &innosti na
zivotni prostfedi. PFN podporuje své zaméstnance v Ucasti na
ekologickych aktivitach a iniciativach.

Opatieni proti podvodnym jednanim

PFN jedna cCestné a spravedlivé a bezdhonné a netoleruje
jakékoliv podvodné aktivity a praktiky na jakychkoliv drovnich
svého globalniho fungovani &i v ramci svych globalnich zavodu.
Zameéstnanci jsou povinni se vyvarovat jakéhokoli jednani, které
by mohlo naplfovat znaky podvodu, tj. jednani, kterym by
zameéstnanec mohl Umysiné ziskat materialni nebo finanéni
prospéch pro sebe nebo jinou osobu tim, Ze by nékoho uved! v
omyl, zneuzil né€iho omylu nebo zataji relevantni skutecnosti.
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Stret zajmul a vykon jiné hospodarské cinnosti

PFN vyzaduje, aby se jeji zaméstnanci vyvarovali jakéhokoli
osobniho, finanéniho nebo jiného zajmu, ktery mize byt v
rozporu s jejich povinnostmi vi¢i PFN. Jakykoli skute¢ny nebo
potencialni stfet zajmu, je nutno okamzité konzultovat s pravnim
oddélenim PFN, ktery jej posoudi a zajisti, aby byla dodrzena
potfebna pravidla.

Bé&Zzna sprava vlastniho majetku zaméstnance, vc&etné
pasivnich investic, nepodléha tomuto pozadavku, pokud
nezahrnuje aktivni u€ast na podnikani, které konkuruje
podnikatelskym ¢&innostem PFN, je s nimi totozné nebo
podobné, nebo jinak vede ke stfetu zajma.

Opatreni proti korupci a prani Spinavych penéz
PFN zastava nulovou toleranci k Uplatkim a korupci.

Zadny zaméstnanec nesmi (a) nabizet ani umoZfovat, aby
zaméstnanec jménem PFN poskytl jakékoli tfeti strané nebo
jednotlivci cokoli hodnotného (v€etné, avSak nikoli vyluéné,
penéz, majetku, laskavosti, sluzby, produktu, platby,
nadmérnych dard a pohos$téni atd.) za ucelem ziskani
neopravnéné vyhody; (b) nabizet ani umoznit, aby byla
zaméstnanci poskytnuta jakakoli hodnotna véc za ucelem
ziskani nestandardni vyhody; ani (c) pozadovat jakoukoli
hodnotnou véc, o které zaméstnanec vi nebo ma podezreni, ze
je nabizena za uc¢elem ziskani nestandardni vyhody.

Zadny zaméstnanec nesmi pfijimat opatteni, ktera porusuiji
platné zakony a predpisy o prani Spinavych penéz v jakékoli
rozhodné jurisdikci.

Dary a uspokojovani osobnich potieb

VSechny prodeje a nakupy realizované PFN jsou provadény na
zakladé ceny, kvality a sluzeb. PFN jedna se svymi obchodnimi
partnery spravedlivé, Cestné a oteviené. PFN zakazuje zadosti
o jakékoli nestandardni dary nebo odmeény ¢i jakékoli formy
prospéchu, vyhody, Uplatku nebo nezakonné provize, véetné
jejich nabizeni nebo pfijimani, jez maji pfedstavovat podminku
obchodni spoluprace s PFN nebo pokus o ziskani vyhody.

Protisoutézni praktiky

PFN dodrzuje vSechny platné soutézni a antitrustové pravni
predpisy jakoz i principy spravedlivé hospodaiské soutéze.
Zameéstnanci se nesmi zapojit ani uCastnit jakéhokoliv
obchodniho jednani, diskuse nebo uzavfit jakoukoliv dohodu,
kterda mize byt povaZovana jako nekald obchodni nebo
protisoutézni praktika nebo jako jednani, které narusuje,
ohrozuje nebo brani spravedlivé hospodaiské soutézi.

Duavérné informace

Zameéstnanci jsou poivinni dodrzovat dohody o micenlivosti,
které chrani divémné a chranéné informace PFN i jejich
obchodnich partneri. Zaméstnanci byli pouceni, ze veskeré
davérné a chranéné informace, které se dozvédéli v souvislosti
s vykonem své prace a plnénim svych pracovnich povinnosti,

predstavuji davérné informace PFN, které jsou zaméstnanci
povinni uchovavat v pfisné tajnosti.

Vztahy s médii

Zaméstnanci nejsou opravnéni poskytovat médiim ani
obdobnym osobam zadné informace tykajici se PFN, zejména
jejich zaméstnancu, produktd, obchodnich partnert, zakaznikd,
dodavatelt, finanénich vysledkd, obchodnich ¢&innosti,
provoznich zalezitosti, investic nebo jakychkoli jinych zalezitosti
souvisejicich s ¢innosti PFN, pokud k tomu nejsou fadné
opravnéni. Opravnéni mlze byt udéleno pouze s pfedchozim
souhlasem CEO a pouze pro konkrétni pfipad nebo vymezeny
rozsah komunikace.

Ochrana osobnich udaju

PFN zavedla pravidla ochrany osobnich udaja a fidi se
zasadami ochrany soukromi a veSkerymi pfisluSnymi pravnimi
predpisy o ochrané osobnich (daji a zakony o ochrané
soukromi platnymi v zemi, ve které PFN plsobi.

Politika otevienych dveri

PFN oteviené podporuje své zaméstnance v tom, aby vznaseli
své dotazy, stiznosti, navrhy a pfipominky. Cilem je podpofit
otevienou komunikaci, zpétnou vazbu a diskusi o jakychkoli
obavach, které zaméstnanci mohou mit. Pracovni standardy
PFN umoznuji zaméstnancim komunikovat o zaleZitostech
souvisejicich s praci s vedoucimi pracovniky a/nebo primymi
nadfizenymi  a/nebo  prostfednictvim  jinych internich
komunikacénich kanalt, v zavislosti na okolnostech.

Whistleblowing kanal

PFN zfidila Whistleblowing kanal pro oznamovani podezfeni z
protipravniho jednani. Zaméstnanci mohou prostfednictvim
nastroje , Whistleblowing kanalu — PFNY dostupného na
odkazu_https://www.nntb.cz/c/tjiwc02im, nahlasit potencialni
poruseni, jako jsou jakékoli nezakonné, protipravni, necestné,
neetické nebo jinak nevhodné ¢innosti & obavy, a to jak
pisemné, tak prostfednictvim hlasové zpravy. Oznameni
podana v dobré vife jsou zpracovavana divémné a bez
odvetnych opatfeni.
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